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2008 2009 2010 2011 2012 5-Year 2013
Actual Actual Actual Actual Actual Average Budget

Taxes
  Property 26,274,882 26,998,992 29,207,573 19,367,630 19,721,022 20,176,059
    % Change 4.0% 2.8% 8.2%  (33.7%) 1.8%  (3.4%) 2.3%

  Sales & Use 17,571,379 11,729,500 11,507,705 12,314,953 11,709,561 11,503,259
    % Change  (5.5%)  (33.2%)  (1.9%) 7.0%  (4.9%)  (7.7%)  (1.8%)

  Utility 15,123,985 13,895,577 14,324,722 15,544,305 17,710,836 18,807,401
    % Change 8.6%  (8.1%) 3.1% 8.5% 13.9% 5.2% 6.2%

  Other 563,989 744,187 985,257 1,130,390 1,116,790 1,456,619
    % Change  (1.6%) 32.0% 32.4% 14.7%  (1.2%) 15.2% 30.4%

Licenses and Permits 2,364,302 1,841,752 2,091,190 2,249,021 3,033,985 3,365,746
  % Change  (15.8%)  (22.1%) 13.5% 7.5% 34.9% 3.6% 10.9%

Intergovernmental 8,070,204 7,030,188 6,222,088 2,529,964 2,608,733 1,984,357
  % Change 20.9%  (12.9%)  (11.5%)  (59.3%) 3.1%  (11.9%)  (23.9%)

Charges for Services 3,915,160 2,745,246 3,028,223 3,417,680 4,246,610 4,708,967
  % Change  (22.5%)  (29.9%) 10.3% 12.9% 24.3%  (1.0%) 10.9%

Fines and Forfeitures 1,516,748 1,506,320 1,587,208 1,543,311 1,499,054 1,537,250
  % Change 10.5%  (0.7%) 5.4%  (2.8%)  (2.9%) 1.9% 2.5%

Interest Income 433,271       148,936     73,343       70,430 44,305       80,867       
  % Change  (56.6%)  (65.6%)  (50.8%)  (4.0%)  (37.1%)  (42.8%) 82.5%

Miscellaneous Revenue 1,093,083 1,402,540 1,128,524 1,139,343 1,333,214 1,155,517
  % Change  (3.1%) 28.3%  (19.5%) 1.0% 17.0% 4.7%  (13.3%)

Total 76,927,003 68,043,238 70,155,833 59,307,027 63,024,109 64,776,042
  % Change 0.7%  (11.5%) 3.1%  (15.5%) 6.3%  (3.4%) 2.8%

Notes:
Property Tax: 2011 reduction due to formation of the Regional Fire Authority

Sales & Use Tax: excludes Annexation Sales Tax Credit that began in 2010
excludes Streamlined Sales Tax mitigation that began in 2008 
2009-2011 reflects 75% of sales tax receipts - 25% allocated to Capital Improvement Fund
2012-2013 reflects 70% of sales tax receipts - 30% allocated to Capital Improvement Fund

Other Tax: includes $300,000 of B&O Tax beginning in 2013

Intergovernmental: 2011 reduction due to formation of the Regional Fire Authority

General Fund
Percent Change in Revenues
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2008 2009 2010 2011 2012 5-Year 2013
Actual Actual Actual Actual Actual Average Budget

Salaries and Benefits 61,877,009 63,511,629 53,987,326 46,855,685 47,136,455 47,922,977
  % Change 8.4% 2.6%  (15.0%)  (13.2%) 0.6%  (3.3%) 1.7%

Supplies 3,302,919 2,667,535 2,249,640 2,160,818 2,081,012 3,237,967
  % Change 8.2%  (19.2%)  (15.7%)  (3.9%)  (3.7%)  (6.9%) 55.6%

Services and Charges 21,930,657 20,430,252 32,330,392 24,298,960 26,242,503 27,997,076
  % Change 4.3%  (6.8%) 58.2%  (24.8%) 8.0% 7.8% 6.7%

Capital Outlay 96,694 0 148,230 132,572 120,963 0
  % Change  (40.1%)  (100.0%)  (10.6%)  (8.8%)  (39.9%)  (100.0%)

Subtotal 87,207,279 86,609,416 88,715,588 73,448,035 75,580,933 79,158,020
  % Change 7.2%  (0.7%) 2.4%  (17.2%) 2.9%  (1.1%) 4.7%

Cost Allocation (6,767,221) (8,131,505) (9,648,043) (10,444,195) (10,376,660) (10,611,337)
  % Change 37.6% 20.2% 18.7% 8.3%  (0.6%) 16.8% 2.3%

Grand Total 80,440,058 78,477,911 79,067,545 63,003,840 65,204,273 68,546,683
  % Change 5.3%  (2.4%) 0.8%  (20.3%) 3.5%  (2.6%) 5.1%

Fund Balance Changes From:
Revenue Over Budget  (6.0%)  (9.7%)  (5.8%)  (4.8%) 0.3%  (5.2%)
Expenditure Under Budget 3.9% 2.0% 0.0% 7.0% 4.8% 3.5%

General Fund
Percent Change in Expenditures
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GENERAL INFORMATION FACT SHEET

 

CITY TOTAL VALUE NET GENERAL GENERAL

POPULATION ASSESSED OF NEW BUDGET FUND FUND NEW  

VALUATION CONSTRUCTION BUDGET POSITIONS

1997 70,110 5,073,523,220 120,521,651 91,233,825 43,945,090    27.70

1998 71,610 5,867,681,774    146,646,456      100,891,369 50,765,191    29.90

1999 73,060 6,468,731,941    238,851,817      124,627,344 54,117,802    45.80

2000 73,140 7,130,886,435    144,343,154      120,367,025 56,950,156    (2.50)

2001 82,782 7,582,349,300    203,344,642      123,310,002 61,964,773    10.20

2002 84,275 8,175,782,374    200,734,998      135,698,026 64,678,862    0.20

2003 84,210 8,453,034,167    115,903,575      120,354,862 63,260,617    (17.60)

2004 84,560 8,798,031,223    123,609,116      118,606,555 62,793,185    (4.50)

2005 84,920 9,347,791,425    117,504,375      130,450,605 68,515,077    0.50

2006 85,650 10,224,528,958  310,990,742      139,355,708 71,344,965    0.50

2007 86,660 11,516,613,699  263,982,577      152,368,585 80,036,857    24.60

2008 86,980 12,758,751,418  203,704,253      156,141,979 83,608,334    7.54

2009 88,380 11,725,006,664  97,929,549        166,705,051 86,868,831    (49.94)

2010 117,869 13,070,047,120  66,801,765        158,308,376 80,019,370    (135.33)

2011 118,200 12,639,004,936  125,079,703      159,267,722 75,047,120    17.00

2012 119,100 11,956,265,776 66,916,753        157,458,248 71,722,248    (25.25)

2013 * 120,291 163,065,735 72,339,280    (10.53)

SELECTED MUNICIPAL FACILITIES AND SERVICES

PUBLIC SAFETY SERVICES PARKS AND COMMUNITY SERVICES

Police Services: Parks & Trails

144       Commissioned Police 404.39 acres Parks (developed and undeveloped)

22.75    Non-Commissioned Police 773.68 acres Open Space/Natural Area

 25         Corrections Personnel      53 Parks

     28 Miles of Trails

PUBLIC WORKS SERVICES Major Facilities

Water System: Kent Commons Community Center

     280  Miles of Water Mains Kent Senior Activity Center

14,446  Water Customers Kent Valley Ice Centre

     7.03   Million Gallons per Day Riverbend Golf Complex

ShoWare Center

Sewerage System:

     215.12  Miles - Sanitary Sewer Main City Programs Participation

     324.17  Miles - Storm Sewer System Cultural/Art Performances (30-40/yr)

16,301  Sanitary Sewer Customers Athletic Teams (850)

Annual Events (142,000 attendees)**

Transportation System: 21 Ball Fields, 15 Tennis Courts

     726  Lane Miles of Streets 

  6,600  Street Lights Large Parks

Clark Lake Park

Lake Fenwick Park

ADDITIONAL GENERAL SERVICES Lake Meridian Park

5,048  Business Licenses Issued Mill Creek Earthworks Park

34.4    Square Miles of the City Morrill Meadows Parks

2,277  Building Permits Issued Russell Road Park

Service Club Ballfields

West Fenwick Park

Wilson Playfields

** Includes 4th of July Splash, Christmas Rush Fun Run, Kent Kids' Arts Day, Kent

     Student Art Exhibits, Summer Concert Series, Spotlight Series, You, Me We,

     National Night Out, World Wide Day of Play, Fishing Experience and Holiday

    Craft Market.

*  Estimate
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2012 Percent
Assessed of

PRINCIPAL TAXPAYERS Nature of Business Valuation(1) Total

Boeing Company Aerospace & computer research $ 321,073,963        2.5%
Puget Sound Energy Electric and gas utility 177,537,603 1.4%
AMB Property Holding company 114,369,200 0.9%
Calstrs (formerly McElroy George) 106,645,500        0.8%
Segale Properties Property Management
   (formerly La Terra Ltd Partnership) 83,337,900 0.7%
Qwest Corporation Local telephone service 42,926,636 0.3%
CSHV Kent North 0.0%
   (formerly Ellis CB Richard) 42,346,400
Fred Meyer Retail Sales 37,588,200 0.3%
Red Mortgage Capital, Inc. 36,161,000 0.3%
Kennedy Wilson Multifamily 28,827,000 0.2%

Subtotal 990,813,402 7.4%

All others 11,648,191,534 92.6%

TOTAL $ 12,639,004,936 100.0%

PRINCIPAL EMPLOYERS Nature of Business Employees(2)

 
Boeing Company Aerospace & computer research 4,000
Kent Public Schools Public education 3,300

REI Inc. Recreational clothing and equipment 1,096
Carlisle Interconnect Industries Light Manufacturing/Assembly 803
King County Regional Justice Center Court and corrections facility 630

PRINCIPAL TAXPAYERS AND EMPLOYERS
2013

King County Regional Justice Center Court and corrections facility 630
City of Kent Municipality 615
Exotic Metals Forming Co Aircraft parts manufacturer 613
Sysco Wholesale food products distributor 510
Hexcel Corporation Aerospace components 471
Alaska Airlines Reservations, sales & human resources offices 459
Oberto Sausage Co. Meat sales & food processing 447
Food Services of America Wholesale food products distributor 361
Starbucks Specialty Coffee Retailer 350
Nestle/Dreyer's Grand Ice Cream Ice cream manufacturer 300
Flow International Corp. Scientific research & water jet 281
OMAX Corporation Manufacturing machine tools 268
Office Max Office supply distributor 245
Hytek Finishes Surface Finishing 230
Bakery Chef, Inc Manufacture frozen breakfast goods 228
Veolia Transportation Services Inc Private sector transportation 226
Manheim Remarketing Inc Wholesale new and used motor vehicles 212
Fine Line Acquistion Holding Company 211
Protective Coatings Inc Metal Finishing 209
Winco Foods #50 Retail Grocery 203
Blue Origin, LLC Aerospace Research & Development 179

(1)  Source:  King County Assessor's Office.
(2)  Source:  City of Kent Business License System (2012 data)
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Property Tax Levy per $1,000 assessed valuation 1.69428$ 

Sales Tax Rate:

State 6.50%

King County Metro 0.80%

Transit and Traffic Congestion (effective 4/1/2001) 0.36%

Regional Transit Authority (effective 4/1/2009) 0.90%

City of Kent Local Option 0.84%

City of Kent Local Option-Criminal Justice 0.10%

Total Sales Tax Rate 9.50%

Business & Occupation Tax Rates:

Per Gross Receipts - $62,500 quarterly exemption

Retail 0.046%

Manufacturing 0.046%

Wholesale

Services

Per Square Footage

Warehouses $0.03

Others $0.01

Other City Taxes and Tax Rates:

Brokered Natural Gas Sales Tax

Electric Utility Tax 6.00%

Natural Gas Utility Tax 6.00%

Telephone Utility Tax 6.00%

Cable Television Utility Tax 6.00%

Cable Television Franchise Tax 5.00%

Garbage Utility Tax 7.80%

Water Utility Tax 13.00%

Sewer Utility Tax 13.00%

Stormwater Utility Tax 13.00%

Gambling Taxes

Card Rooms * 11.00%

Punch Board and Pull Tabs ** 10.00%

Bingo and Raffles ** 5.00%

Amusement Games ** 2.00%

* applied on gross receipts

** applied on gross receipts net of the amount awarded as prizes

City Taxes and Tax Rates
January 2013
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2013 2012 2011 2010 2009

Budget Est. Actual Actual Actual Actual

ASSESSED  VALUATION

Assessed Value 11,956,265,776 12,639,004,936 13,070,047,120 11,725,006,664

Includes new construction of 66,916,753 125,079,703 66,801,765 97,929,549

PROPERTY TAX RATES

Direct regular and special

   General Fund 1.694 1.568 1.478 2.355 2.133

   Debt Service Fund 0.047

      Subtotal 1.694 1.568 1.478 2.355 2.180

Overlapping regular and special

State School Fund 2.567 2.423 2.280 2.223 1.963

Kent County 1.541 1.416 1.338 1.285 1.098

Port of Seattle 0.233 0.230 0.224 0.216 0.197

Kent School District 6.028 5.600 5.387 4.810 4.070

Hospital District 0.500 0.500 0.558 0.533 0.471

Library District 0.567 0.570 0.566 0.485 0.417

Emergency Medical Service 0.300 0.300 0.300 0.300 0.274

King County Flood District 0.132 0.116 0.110 0.105 0.091

Ferry District 0.004 0.004 0.004 0.003 0.050

Fire District 1.000 1.000 1.000

Total Direct and Overlapping 14.567 13.726 13.244 12.315 10.811

PROPERTY TAXES LEVIED AND COLLECTED

General Fund levy (1) 20,247,518 19,782,239 19,386,873 27,615,884 27,215,136

Debt service funds levy (1) 600,000

Guaranty fund levy

Total tax levy 20,247,518 19,782,239 19,386,873 27,615,884 27,815,136

Current tax collections 19,463,285 18,990,456 27,016,265 27,136,428

Percent of tax collected 98.4 98.0 97.8 97.6

Delinquent tax collections 257,737 337,047 401,057 459,260

Total tax collection 19,721,022 19,327,503 27,417,322 27,595,688

Percent of total tax collection 99.7 99.7 99.3 99.2

   to tax levy

Outstanding delinquent taxes 2,757,444 2,696,227 2,636,857 2,438,295

Percent of delinquent taxes

   to tax levy 13.9 13.9 9.5 8.8

(1) Adjusted by omissions and errors.

(2) Levy amounts and rates are based on the assessed valuations determined the previous year. 

PROPERTY TAX DATA - CURRENT AND PREVIOUS FOUR YEARS
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State $65.00
68.4%

King County 
$3.50**
3.7%

City of Kent $8.50
8.9%

Metro $8.00
8.4%

Criminal Justice 
$1.00
1.1%RTA $9.00

9.5%

Local Sales Tax Distribution in Kent

Per $1,000 of Sales

     additional .5%, bringing total sales tax to 10%.

    tax, a one-tenth of one percent (.001) tax collected for Transportation and a one-tenth of one

    percent (.001) tax collected for Mental Health Services.

Businesses pay the State of Washington Department of Revenue sales and use tax in Kent of 9.5%.*  

Of this amount, the City of Kent receives .85% of sales tax (with the state retaining .01% for 

administrative fees) or 9.4% of the total tax collected.  The other 90.6% is distributed to the above 

agencies on a monthly basis, with a two-month lag from the time of sales.                                                                                                                                                                                

*   Stadium Tax is paid for food and beverages sold in restaurants, bars and taverns and is an     

** Included in King County's amount is a 15% administrative fee from Kent's portion of the local
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Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2011 6.5 5.9 9.6 15.1 6.3 14.0 8.4 11.0 9.4 8.3 10.0 7.8

2012 3.0 11.5 7.0 11.5 14.8 12.7 12.2 21.7 18.6 13.2 5.3 11.8

+/- (3.5) 5.6 (2.6) (3.6) 8.5 (1.3) 3.8 10.7 9.2 4.9 (4.7) 4.0

Pct  +/- -53.8% 94.9% -27.1% -23.8% 134.9% -9.3% 45.2% 97.3% 97.9% 59.0% -47.0% 51.3%
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Building Permits Valuation (in millions) 

by Month 2012 vs 2011

2011

2012

Building Permits Valuation (in millions) 

Year to Date 2012 vs 2011

2011

2012

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2011 6.5         12.4       22.0       37.1       43.4       57.4       65.8       76.8       86.2       94.5       104.5     112.3     

2012 3.0         14.5       21.5       33.0       47.8       60.5       72.7       94.4       113.0     126.2     131.5     143.3     

+/- (3.5)        2.1         (0.5)        (4.1)        4.4         3.1         6.9         17.6       26.8       31.7       27.0       31.0       

Pct  +/- -53.8% 16.9% -2.3% -11.1% 10.1% 5.4% 10.5% 22.9% 31.1% 33.5% 25.8% 27.6%

-
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Year to Date 2012 vs 2011
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Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2011 148 170 175 215 127 187 177 187 206 208 146 128

2012 103 163 201 226 172 182 187 185 243 245 162 208

+/- (45) (7) 26 11 45 (5) 10 (2) 37 37 16 80

Pct  +/- -30.4% -4.1% 14.9% 5.1% 35.4% -2.7% 5.6% -1.1% 18.0% 17.8% 11.0% 62.5%
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Number of Building Permits by Month 

2012 vs 2011
2011

2012

2,000 

2,500 

Number of Building Permits Year to Date

2012 vs 2011
2011

2012

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

2011 148 318 493 708 835 1,022 1,199 1,386 1,592 1,800 1,946 2,074

2012 103 266 467 693 865 1,047 1,234 1,419 1,662 1,907 2,069 2,277

+/- (45) (52) (26) (15) 30 25 35 33 70 107 123 203

Pct  +/- -30.4% -16.4% -5.3% -2.1% 3.6% 2.4% 2.9% 2.4% 4.4% 5.9% 6.3% 9.8%

0 

500 

1,000 

1,500 

2,000 

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
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ADMINISTRATION

THE MAYOR'S OFFICE, CITY CLERK AND COUNCIL

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Mayor's Office

Mayor - Elected Official NMAYOR 1.000              1.000              1.000             1.000             

Chief Administrative Officer NRLV1 1.000              1.000              1.000             1.000             

Comm & Public Affairs Manager NR49 1.000              1.000              1.000             1.000             

Neighborhood Program Coord NR36 1.000              1.000              1.000             1.000             

Exec Asst/Management Analyst NR36 2.000              2.000              2.000             2.000             

Office Technician 2 NR16 0.750              

Government Relations Coord NR35 0.500              

Office of the City Clerk

City Clerk NR44 1.000              1.000              1.000             1.000             

Deputy City Clerk AF25 1.000              1.000              1.000             1.000             

Records Administrator AF32 1.000              1.000              1.000             1.000             

Office Tech 3 AF20 1.000              1.000              1.000             1.000             

City Council

Government Relations Coord NR35 0.500              

Administrative Assistant 2 AF27 1.000              

Office Technician 2 NR16 0.250            

Administrative Assistant 1 NR23 0.500              0.525             0.525             

13.000            10.500            10.525           10.525           

2011 - No changes.

2012 - Eliminated Office Technician 2, vacant Governement Relations Coordinator, and Admin. Asst. 2.2012 - Eliminated Office Technician 2, vacant Governement Relations Coordinator, and Admin. Asst. 2.

2013 - Council Administrative Assistant 1 no longer split 1.0 equally between Admininstration and Parks;

             increased from .50 to .525 part-time benefited position for the City Council.

2014 - No changes.
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ECONOMIC COMMUNITY DEVELOPMENT DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director Econ & Com Dev NRLV2 1.000       1.000       1.000       1.000       

Administrative Assistant 3 NR32 1.000       1.000       1.000       1.000       

Building Services

Bldg & Dvlp Services Manager NR49 1.000       1.000       1.000       1.000       

Assistant Building Official AF40 1.000       1.000       1.000       1.000       

Plans Examiner AF37 3.000       3.000       3.000       3.000       

Combination Building Inspector AF35 5.000       4.000       5.000       5.000       

Code Enforcement Officer AF34 2.000       1.000       1.000       1.525       

Code Enforcement Asst 1 AF20 1.000       1.000       1.000       1.000       

Development Engineering

Development Engineer Manager NR52 1.000       1.000       1.000       1.000       

Conservation Analyst-Wetlands NR40 1.000       1.000       -           -           

Engineering Supervisor NR48 1.000       -           -           -           

Engineer 3 NR43 2.000       2.000       2.000       2.000       

Engineering Technician 3 NR35 1.000       1.000       1.000       1.000       

Project Coordinator NR31 1.000       -           -           -           

Administrative Asst 1 AF23 1.000       1.000       1.000       1.000       

Economic Development

Economic Development Mgr NR49 1.000       1.000       1.000       1.000       

Economic Development Analyst NR35 1.000       1.000       1.000       1.000       

Permit Center

Permit Center Manager NR47 1.000       1.000       1.000       1.000       

Development Permit Tech Lead AF29 1.000       1.000       1.000       1.000       

Development Permit Technician AF27 2.000       2.000       3.000       3.000       

Office Technician 3 AF20 1.000       1.000       -           -           Office Technician 3 AF20 1.000       1.000       -           -           

Planning Services

Director Community Development NRLV3 1.000       1.000       1.000       1.000       

Planning Manager NR52 1.000       1.000       1.000       1.000       

Principal Planner NR45 1.000       1.000       1.000       1.000       

Senior Planner NR40 1.000       1.000       1.000       1.000       

Planner/GIS Coordinator NR35 1.000       1.000       1.000       1.000       

Planner NR35 4.000       2.000       2.000       2.000       

Administrative Asst 3 NR32 1.000       -           -           -           

Administrative Secretary 1 AF20 3.600       3.600       3.600       3.600       

43.600     36.600     36.600     37.125     

2011 - No changes.

2012 - Eliminated four vacant positions in January; two Planners, the Development Engineering

             Supervisor and Project Coordinator. Laid off a Code Enforcement Officer, a Combination

             Building Inspector and an Administrative Secretary 3 effective 1/12/12. Eliminated a

             Conservation Analyst Nov 2012.

2013 - Added a Combination Building Inspector.

2014 - Added a .525 Code Enforcement Officer.
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FINANCE DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director of Finance NRLV3 1.000         1.000         1.000         1.000         

Administrative Assistant 2 AF27 -             -             1.000         1.000         

Accounting Services

Accounting Manager NR47 1.000         1.000         -             -             

Payroll Business Analyst AF36 1.000         1.000         -             -             

Senior Financial Analyst AF34 2.000         2.000         -             -             

Financial Analyst AF30 3.600         2.600         -             -             

Audit Services

City Auditor NR47 1.000         1.000         1.000         1.000         

B & O Program Auditor NR41 -             -             2.000         2.000         

Customer Services

Customer Services Manager NR47 1.000         1.000         1.000         1.000         

Customer Svcs Supervisor AF32 1.000         1.000         1.000         1.000         

Senior Financial Analyst AF34 1.000         1.000         1.000         1.000         

Financial Analyst AF30 3.000         3.000         3.000         3.000         

Customer Svcs Representative AF22 4.530         4.530         4.530         4.530         

Water Meter Reader 4 TM28 1.000         1.000         1.000         1.000         

Water Meter Reader 3 TM25 1.000         1.000         1.000         1.000         

Water Meter Reader 2 TM21 1.530         1.530         1.530         1.530         

Financial Planning & Payroll

Financial Planning Manager NR47 1.000         1.000         1.000         1.000         

Payroll Business Analyst AF36 -             -             1.000         1.000         

Senior Financial Analyst AF34 3.000         2.000         3.000         3.000         

Financial Analyst AF30 -             -             1.000         1.000         

Financial Accounting & Reporting

Assistant Finance Director NR50 1.000         1.000         1.000         1.000         

Senior Accountant AF38 1.000         1.000         1.000         1.000         

Senior Financial Analyst AF34 1.000         1.000         2.000         2.000         

Financial Analyst AF30 1.000         1.000         2.600         2.600         

31.660      29.660      31.660      31.660      

2011 - Added a Customer Service Supervisor for annexation.

2012 - Eliminated a vacant Accounting Financial Analyst position in January. Laid off a Senior Financial

             Analyst effective 1/15/12.

2013 - Established an Audit Services division and added two (2) B & O Tax Auditors. Converted the

             vacant Accounting Manager to an Administrative Assistant 2 and eliminated the Accounting

             Services division moving payroll staff to the Financial Planning division and the accounting

             staff to the Financial Reporting division.

2014 - No changes.
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HUMAN RESOURCES DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director Employee Services NRLV3 1.000       1.000       1.000       1.000       

Office Tech 3 NR20 1.000       1.000       1.000       1.000       

Benefits

Human Resources Manager NR47 1.000       1.000       1.000       1.000       

ERP Business Analyst NR37 1.000       1.000       1.000       1.000       

Human Resources Analyst NR35 2.000       2.000       1.600       1.600       

Labor/Class & Comp

Labor Relations Manager NR47 1.000       1.000       1.000       1.000       

Senior Human Resources Analyst NR39 -            -            1.000       1.000       

Human Resources Analyst NR35 2.000       2.000       1.000       1.000       

Recruitment

Human Resources Analyst NR35 1.000       1.000       1.600       1.600       

Risk Management

Risk Manager NR47 1.000       1.000       1.000       1.000       

Senior HR Analyst NR39 1.000       1.000       -            -            

Human Resources Analyst NR35 -            -            1.000       1.000       

12.000     12.000     12.200     12.200     

2011 - Added a Human Resource Analyst for annexation.2011 - Added a Human Resource Analyst for annexation.

2012 - No Changes

2013 - Reduced a 1.0 Benefits HR Analyst by .40 and received Council approval to add .20 and

             create a .60 Recruitment HR Analyst.

2014 - No changes.

161



INFORMATION TECHNOLOGY DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director Info Technology NRLV3 1.000         1.000         1.000         1.000         

Accounting/Administrative Coor AF30 1.000         1.000         1.000         1.000         

Admin Secretary 1 AF20 0.525         0.525         0.525         0.525         

Multimedia

Multi Media Manager NR46 1.000         1.000         1.000         1.000         

Video Program Coordinator AF34 1.000         1.000         1.000         1.000         

Creative Art Dir Coordinator AF34 1.000         1.000         1.000         1.000         

Print Shop Lead AF22 1.000         1.000         1.000         1.000         

Printing Technician AF20 0.680         0.680         0.680         0.680         

Multi Media Specialist II AF27 1.500         0.750         0.750         0.750         

Systems

Systems Division Manager NR52 1.000         1.000         1.000         1.000         

Senior Systems Analyst NR45 10.000       7.000         7.000         7.000         

Technical Services

Technical Services Manager NR52 1.000         1.000         1.000         1.000         

Network Engineer NR42 2.000         2.000         2.000         2.000         

Network Specialist NR37 3.000         3.000         3.000         3.000         

Technical Support Specialist 2 NR32 3.000         3.000         3.000         3.000         

28.705       24.955       24.955       24.955       

2011 - Add A Senior Systems Analyst for annexation.

2012 - Eliminated three vacant positions in January; two Senior System Analysts and a part-time

             Multimedia Specialist 2. Laid off a Senior System Analyst 1/12/12.             Multimedia Specialist 2. Laid off a Senior System Analyst 1/12/12.

2013 - No changes.

2014 - No changes.
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LAW DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director City Attorney NRLV3 1.000       1.000       1.000       1.000       

Civil

Deputy City Attorney NDCA 1.000       1.000       1.000       1.000       

Civil Legal Secretary NR26 1.000       1.000       1.000       1.000       

Legal Analyst NR35 1.000       1.000       1.000       1.000       

Civil Attorney NCVATY 3.000       2.000       2.000       2.000       

Prosecution

Chief Prosecuting Attorney NCPA 1.000       1.000       1.000       1.000       

Prosecuting Attorney NPSATY 5.000       5.000       5.000       5.000       

Prosecution Paralegal AF28 1.000       1.000       1.000       1.000       

DV & Crime Victims Coord NR35 1.000       -            -            -            

Legal Secretary 1 AF22 3.600       3.600       2.800       2.800       

18.600     16.600     15.800     15.800     

2011 - Changed title of Civil Legal Assistant to Civil Legal Secretary.

2012 - Eliminated a vacant Civil Attorney position in January and laid off the DV & Crime Victim

             Prog. Coord. effective 1/12/12. Moved .10 Deputy City Attorney and .25 Prosecuting

             Attorney from Criminal Justice to the General Fund effective 1/1/13.

2013 - Eliminated a vacant .80 Legal Secretary 1.

2014 - No changes.
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MUNICIPAL COURT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Judge NRLV2 2.000              2.000              2.000             2.000             

Court Administrator NR47 1.000              1.000              1.000             1.000             

Court Supervisor NR41 1.000              1.000              1.000             1.000             

Municipal Court

Lead Judicial Specialist NR27 2.000              2.000              2.000             2.000             

Judicial Specialist NR22 10.000            10.000            9.000             9.000             

Court Security Officer NR27 0.530              0.530              0.530             0.530             

Probation Department

Probation Supervisor NR41 1.000              1.000              1.000             1.000             

Probation Officer NR32 4.000              3.750              3.750             3.750             

21.530            21.280            20.280           20.280           

2011 - No changes.

2012 - Reduced a full-time Probation Officer to part-time effective 1/12/12.

2013 - Eliminated a vacant Judicial Specialist that was previously added for annexation.

2014 - No changes.
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PARKS, CULTURAL RECREATION DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director Parks NRLV2 1.000         1.000         1.000         1.000         

Project Accountant NR34 1.000         1.000         1.000         1.000         

Administrative Asst 3 NR32 1.000         1.000         1.000         1.000         

Facilities

Facilities Superintendent NR47 1.000         1.000         1.000         1.000         

Parks/Fac Planning &Dev  Coord NR37 1.000         -             -             -             

Building Maintenance Supervisor TM34 1.000         1.000         1.000         1.000         

Building Systems Supervisor TM34 1.000         1.000         1.000         1.000         

Facilities Services Supervisor AF30 1.000         1.000         1.000         1.000         

HVAC Technician TM31 2.000         2.000         2.000         2.000         

Maintenance Worker 4 TM29 1.000         1.000         -             -             

Maintenance Worker 3 TM25 5.000         5.000         5.000         5.000         

Maintenance Worker 2 TM21 1.000         1.000         1.000         1.000         

Custodial Lead (Grandfathered) AF27 1.000         1.000         1.000         1.000         

Custodian (Grandfathered) AF15 2.750         3.000         3.000         3.000         

Custodian AF13 7.000         8.000         6.000         6.000         

Ergonomics & Fac Srvcs Spec AF27 1.000         1.000         1.000         1.000         

Accounting Svcs Asst 3 AF22 -             -             1.000         1.000         

Office Tech 3 AF20 0.750         0.750         -             -             

Golf

Maint Superintendent-Golf NR46 1.000         1.000         1.000         1.000         

Head Golf Professional NR34 1.000         1.000         1.000         1.000         

Golf Professional NR28 1.000         1.000         1.000         1.000         

Assistant Golf Professional NR22 0.850         0.850         0.850         0.850         

Field Supervisor TM34 1.000         1.000         1.000         1.000         

Riverbend Mechanic 2 TM28 -             1.000         1.000         1.000         

Maintenance Worker 3 TM25 3.000         2.000         2.000         2.000         

Maintenance Worker 2 TM21 1.000         1.000         1.000         1.000         

Golf Accounting Supervisor NR34 1.000         1.000         1.000         1.000         

Acct Services Asst 3 NR23 0.750         0.750         0.750         0.750         

Parks Program Assistant NR23 0.750         0.750         0.750         0.750         

165



PARKS, CULTURAL RECREATION DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Human Services

Human Services Manager NR46 1.000         1.000         1.000         1.000         

Sr. Human Services Coordinator NR38 1.000         1.000         1.000         1.000         

Human Services Coordinator NR35 3.000         3.000         2.000         2.000         

Human Services Specialist NR27 -             -             1.000         1.000         

CDBG Program Assistant NR23 1.000         1.000         -             -             

Field Supervisor - Home Repair TM34 1.000         1.000         1.000         1.000         

Maintenance Worker 3 TM25 2.000         2.000         2.000         2.000         

Parks Weed & Seed Comm Coord NR34 1.000         -             -             -             

Safe Havens Ctr Supervisor NR34 1.000         -             -             -             

Visitation Monitor NR28 1.060         -             -             -             

Program Assistant NR23 0.750         -             -             -             

Administrative Assistant 1 AF23 1.000         1.000         -             -             

Operations

Park Operations Superintendent NR46 1.000         1.000         1.000         1.000         

Field Supervisor TM34 1.000         1.000         1.000         1.000         

Athletic Field Supervisor TM34 1.000         1.000         1.000         1.000         

Maintenance Worker 4 TM29 9.000         9.000         9.000         9.000         

Maintenance Worker 3 TM25 8.000         8.000         8.000         8.000         

Maintenance Worker 2 TM21 12.000       11.000       11.000       11.000       

Accounting Technician AF25 1.000         1.000         1.000         1.000         

Planning & Development

Parks Planning & Dev Manager NR46 1.000         1.000         1.000         1.000         

Fund Development Officer 37 -             -             -             1.000         

Park/Fac Planning & Dev Coord NR37 4.000         3.000         3.000         3.000         

Parks/Fac Planning & Dev Spec NR27 1.000         -             0.525         0.525         

Administrative Assistant 1 AF23 -             0.500         -             -             

Recreation

Sr. Parks Prog Facility Mgr NR42 1.000         1.000         1.000         1.000         

Recreation Facility Lead NR29 -             1.000         1.000         1.000         

Parks Program Coordinator NR34 5.000         5.000         5.000         5.000         

Parks Program Assistant NR23 4.000         3.000         3.000         3.000         

Parks Systems Support Spec NR27 1.000         1.000         1.000         1.000         

Administrative Asst 1 NR23 1.000         1.000         1.000         1.000         

Accounting Svcs Asst 3 AF22 0.630         0.630         0.630         0.630         
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PARKS, CULTURAL RECREATION DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Cultural Arts

Recreation Superintendent NR50 1.000         1.000         1.000         1.000         

Parks Facility/Program Manager NR40 1.000         1.000         1.000         1.000         

Parks Program Coordinator NR34 1.000         1.000         1.000         1.000         

Visual Arts Coordinator NR34 1.000         1.000         -             -             

Administrative Asst 1 NR23 1.000         1.000         1.000         1.000         

Youth/Teen Rec Programs

Parks Facility/Program Manager NR40 1.000         1.000         1.000         1.000         

Adaptive Recreation Prog Coord NR34 1.000         1.000         1.000         1.000         

Parks Program Coordinator NR34 4.000         3.000         3.000         3.000         

Administrative Asst I NR23 1.000         1.000         1.000         1.000         

Senior Center

Parks Facility/Program Manager NR40 1.000         1.000         1.000         1.000         

Parks Program Coordinator NR34 3.000         3.000         3.000         3.000         

Van Driver NR15 0.530         0.530         0.530         0.530         

Administrative Assistant I NR23 1.000         1.000         1.000         1.000         

123.820    116.760    111.035    112.035    

2011 - Added a Maintenance Worker 3 to the Golf Course, a Maintenance Worker 3 to Park Operations,

             and a Human Services Coordinator for annexation. A reorganization reclassed four Youth and

             Teen Program Specialists to Program Coordinators effective 2/11.

2012 - Eliminated two full-time and three part-time vacant positions in Human Services in January; the

             Safe Haven Supervisor, Program Assistant, two Visitation Monitors, and the Weed & Seed Comm.

             Coordinator. Also eliminated a vacant Parks Planning and Development Coordinator and an

             Operations Maintenance Worker 2. Added a custodian for the Municipal Court and increased             Operations Maintenance Worker 2. Added a custodian for the Municipal Court and increased

             a part-time Custodian to full-time. Laid off the Facility Planning Dev. Coordinator, a Porgram

              Coordinator, and a Fac & Dev Specialist effective 1/12/12. Moved .50 Office Tech 2 from the 

              Mayor's Office. Moved a Maintenance Worker 3 from Facilities

2013 - Eliminated two Custodians and a Maintenance Worker 4 in Facilities. Office Tech 3 reclassified

              to Accounting Services Assistant 3 in Facilities and increased to full-time. Eliminated an Admin

              Asst 1 in Human Services. Laid off a Human Service Coordinator and reclassified a CDBG Prog

              Assistant to a Human Services Specialist. Eliminated a .5 Admin Assistant 1 and added a .525

              Parks/Facility Plng & Dev Specialist. Laid off a Visual Arts Coordinator in Cultural Arts.

2014 - Added a Fund Development Coordinator in Planning & Development.
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POLICE DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Administration

Director Police Chief NRLV2 1.000         1.000         1.000         1.000         

Police Assistant Chief PAAC 2.000         1.000         1.000         1.000         

Police Commander PACM -              1.000         1.000         1.000         

Police Lieutenant PALT 1.000         1.000         -              -              

Police Patrol Officer PDPT 1.000         1.000         1.000         1.000         

Support Services Manager-PD NR43 1.000         1.000         1.000         1.000         

Research & Development Analyst AF34 1.000         1.000         1.000         1.000         

Police Crime Analyst AF31 -              1.000         1.000         1.000         

PD Accreditation Coordinator AF34 1.000         -              -              -              

Financial Analyst AF30 1.000         1.000         1.000         1.000         

Administrative Asst 2 NR27 1.000         1.000         -              -              

Administrative Assistant I AF23 1.000         1.000         1.000         1.000         

Corrections

Police Corrections Commander NR46 1.000         1.000         1.000         1.000         

Police Corrections Sergeant AC32 6.000         6.000         6.000         6.000         

Police Corrections Officer AC26 18.000       17.000       17.000       17.000       

Administrative Asst 1 AF23 1.000         1.000         1.000         1.000         

Investigations

Police Assistant Chief PAAC -              1.000         1.000         1.000         

Police Commander PACM 1.000         1.000         1.000         1.000         

Police Sergeant PDSG 5.000         5.000         5.000         5.000         

Police Patrol Officer PDPT 31.000       31.000       28.000       28.000       

Task Force Office Manager NTFOMP 1.000         1.000         1.000         1.000         

Patrol

Police Assistant Chief PAAC 1.000         1.000         1.000         1.000         

Police Commander PACM 4.000         3.000         4.000         4.000         

Police Sergeant PDSG 12.000       12.000       12.000       12.000       

Police Patrol Officer PDPT 81.000       84.000       86.000       86.000       

Police Crime Analyst AF31 1.000         -              -              -              

Administrative Assistant 1 AF23 1.000         1.000         1.000         1.000         

Parking Enforcement Assistant AF17 0.750         0.750         0.750         0.750         

Public Education

Public Education Specialist AF29 3.000         2.000         2.000         2.000         
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POLICE DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Support Services

Evidence Technician Supervisor AF32 1.000         1.000         1.000         1.000         

Evidence Technician AF28 1.000         1.000         1.000         1.000         

Evidence Custodian AF23 1.525         1.525         1.000         1.000         

Police Records Supervisor AS29 3.000         3.000         3.000         3.000         

Police Records Specialist AS22 9.000         8.000         7.000         7.000         

Training

Police Sergeant PDSG 1.000         1.000         1.000         1.000         

Police Patrol Officer PDPT 5.000         2.000         1.000         1.000         

Police Records Specialist AS22 1.000         -              -              -              

201.275     196.275     191.750     191.750     

2011 - Added two Police Officers to the General Fund. Added 3 Officers, a Corrections Officer, and

             2 Records Specialists for annexation. A grant for the Corrections Population Manager expired

             and the incumbant was laid off 7/21/11. Eliminated a K-9 position and increased Patrol late

             2010. Reorganization of the command staff; Deputy Chier, Captains and Lieutenants to Assistant

             Chiefs and Commanders effective 11/4/11.

2012 - Eliminated two vacant annexation positions in January; a Corrections Officer and a Records

             Specialist. Also eliminated a vacant Public Eduction Specialist. Laid off the Accreditation

             Coordinator and a Records Specialist 1/12/12. Moved .59 FTE Public Education Specialist from

              the General Fund to the WTSC grant.

2013 - Laid off the Administrative Assistant 2 and a Records Specialist. Grant funding for two Patrol

             Officers and a .525 Evidence Custodian expired.

2014 - No changes.
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PUBLIC WORKS DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Engineering Administration

Director of Public Works NRMALV2 1.000         1.000         1.000         1.000         

Deputy Public Works Director NRMB55 1.000         1.000         1.000         1.000         

Administrative Asst 3 NRMC32 1.000         1.000         1.000         1.000         

Contract Specialist AF27 1.000         -             -             -             

Office Technician 3 AF20 1.000         1.000         1.000         1.000         

Engineering Accounting

Accounting Manager - PW NRMB42 1.000         1.000         1.000         1.000         

Financial Analyst AF30 1.000         1.000         1.000         1.000         

Accounting Tech AF25 1.000         1.000         1.000         1.000         

Contract Specialist AF27 -             1.000         1.000         1.000         

Engineering Construction

Construction Manager NRMB47 1.000         1.000         1.000         1.000         

Construction Supervisor NRMC39 1.000         1.000         1.000         1.000         

Senior Construction Inspector NR35 4.000         4.000         4.000         4.000         

Construction Inspector NR32 3.000         3.000         3.000         3.000         

Engineer 4 NRMC39 1.000         1.000         1.000         1.000         

Engineering Design

Engineering Manager NRMB52 1.000         1.000         1.000         1.000         

Engineer 4/Supervisor NRMC48 1.000         1.000         1.000         1.000         

Engineer 4 NRMC39 2.000         2.000         2.000         2.000         

Engineer 3 NRMC43 1.000         1.000         1.000         1.000         

Engineer 2 NRMC39 3.000         3.000         2.000         2.000         

Engineering Technician 3 NR35 7.000         8.000         7.000         7.000         

Engineering Technician 2 NR29 1.000         1.000         1.000         1.000         Engineering Technician 2 NR29 1.000         1.000         1.000         1.000         

GIS Supervisor NRMC39 1.000         1.000         1.000         1.000         

Project Analyst NRMC37 1.000         1.000         1.000         1.000         

Environmental Engineering  

Environmental Engineering Mgr NRMB52 1.000         1.000         1.000         1.000         

Environ. Conservation Sup NRMC44 1.000         1.000         1.000         1.000         

Environmental Ecologist NRMC40 1.000         -             -             -             

Environmental Scientist NRMC40 1.000         1.000         1.000         1.000         

Conservation Analyst NRMC40 -             1.000         1.000         1.000         

Conservation Coordinator NRMC36 3.000         2.000         2.000         2.000         

Engineer 4 Eng/Dev NRMC48 1.000         1.000         1.000         1.000         

Engineer 3 NRMC43 1.000         1.000         1.000         1.000         

Engineer 2 NRMC39 1.000         1.000         1.000         1.000         

Engineer 1 NRMC35 1.000         1.000         1.000         1.000         
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PUBLIC WORKS DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Engineering Technician 3 NR35 1.000         1.000         1.000         1.000         

Engineering Technician 2 NR29 1.000         1.000         1.000         1.000         

Cross Connect Control Insp NR32 -             2.000         2.000         2.000         

Cross Connect Control Asst NR29 -             1.000         1.000         1.000         

Storm/ Drain Facilities Insp NR32 -             -             3.000         3.000         

Land Survey

City Land Surveyor NRMB44 1.000         1.000         1.000         1.000         

Assistant Land Survey Spvsr NRMC39 1.000         1.000         1.000         1.000         

Survey Project Coordinator NR35 1.000         1.000         1.000         1.000         

Survey Party Chief NR34 4.000         4.000         4.000         4.000         

Property Management Technician AF27 1.000         1.000         1.000         1.000         

Engineering Transportation

Engineering Manager NRMB52 1.000         1.000         1.000         1.000         

Sr. Transportation Planner NRMC43 1.000         1.000         1.000         1.000         

Traffic Signal Systems Super NRMC43 1.000         1.000         1.000         1.000         

CTR Program Coordinator NRMC36 1.000         1.000         -             -             

Senior Signal Technician NR36 1.000         1.000         1.000         1.000         

Engineering Technician 3 NR35 1.000         -             -             -             

Traffic Signal Technician NR32 2.000         2.000         2.000         2.000         

Operations Administration

Operations Manager - PW NRMB55 1.000         1.000         1.000         1.000         

Engineer 4/Supervisor NRMC48 1.000         1.000         1.000         1.000         

Technical Systems Analyst NRMC43 1.000         1.000         1.000         1.000         

Operations Technical Analyst NR35 1.000         1.000         1.000         1.000         

Pavement Management Analyst NR34 1.000         1.000         1.000         1.000         Pavement Management Analyst NR34 1.000         1.000         1.000         1.000         

Admin Services Supervisor AF32 1.000         1.000         1.000         1.000         

Accounting Technician AF25 1.000         1.000         2.000         2.000         

Dept System Support Specialist AF25 1.000         1.000         -             -             

Accounting Svcs Asst 3 AF22 1.000         1.000         1.000         1.000         

Operations Fleet Services

Fleet Services Superintendent NRMB46 1.000         1.000         1.000         1.000         

Field Supervisor TM34 1.000         1.000         1.000         1.000         

Senior Mechanic TM32 1.000         1.000         1.000         1.000         

Communications Tech 2 TM30 1.000         1.000         1.000         1.000         

Mechanic 2 TM28 4.000         3.000         3.000         3.000         

Maint Worker 3 - Parts Spec 2 TM21 1.000         1.000         1.000         1.000         

Accounting Tech-Fleet Services AF25 1.000         1.000         1.000         1.000         

Maint Worker 2 - Parts Spec 1 TM21 1.000         -             -             -             
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PUBLIC WORKS DEPARTMENT

LIST OF POSITIONS

 UNION/RANGE  2011 FTE  2012 FTE  2013 FTE  2014 FTE 

Street Operations

Street Superintendent NRMB46 1.000         1.000         1.000         1.000         

Field Supervisor TM34 3.000         3.000         3.000         3.000         

Maintenance Worker 4 TM29 3.000         2.000         2.000         2.000         

Maintenance Worker 3 TM25 12.000       12.000       12.000       12.000       

Maintenance Worker 2 TM21 10.525       9.525         8.000         8.000         

Utilities Operations

Utilities Superintendent NRMB46 1.000         1.000         1.000         1.000         

Field Supervisor TM34 3.000         3.000         2.000         2.000         

Storm/Drain/Indust Waste Insp NR32 3.000         3.000         -             -             

Maintenance Worker 4 TM29 4.000         4.000         5.000         5.000         

Maintenance Worker 3 TM25 9.000         9.000         9.000         9.000         

Maintenance Worker 2 TM21 6.000         6.000         6.000         6.000         

Warehouse Operations

Field Supervisor TM34 1.000         1.000         1.000         1.000         

Maintenance Worker 3 TM25 1.000         1.000         1.000         1.000         

Maintenance Worker 2 TM21 1.000         1.000         1.000         1.000         

Water Operations

Water Superintendent NRMB46 1.000         1.000         1.000         1.000         

Field Supervisor TM34 4.000         4.000         4.000         4.000         

Maintenance Technician TM31 3.000         3.000         3.000         3.000         

Cross Connection Control Insp NR32 2.000         -             -             -             

Cross Connection Control Asst NR29 1.000         -             -             -             

Maintenance Worker 4 TM29 5.000         5.000         5.000         5.000         Maintenance Worker 4 TM29 5.000         5.000         5.000         5.000         

Maintenance Worker 3 TM25 8.000         8.000         8.000         8.000         

Maintenance Worker 2 TM21 3.000         3.000         3.000         3.000         

170.525    165.525    161.000    161.000    

2011 - Added two MW2 positions due to a new garbage contract. Added a Conservation Coordinator

             to the Environmental Fund. Transferred a Corss Connection Control Inspector from Design to

             Water Operations. Moved a Corss Connection Control Inspector to Construction. Transferred a 

              Cross Connection Control Inspector from Design to Water.

2012 - Transferred an Accounting Tech from General Fund to Street Utility Fund. Eliminated vacant

             positions in January; a Street MW4, an Environmental Conservation Coordinator, Fleet Mech 2,

             and Fleet MW3. Laid off a Street MW2 effective 1/12/12. Moved a Field Supervisor, a MW4, four

             MW3 FTE's and two MW2 FTE's from Annexation funding to the General Fund.

2013 - Eliminated a vacant Engineer 2 and laid off an Engineering Tech 3 in Design effective 11/1/12.

             Moved Storm Drain Facility Inspectors from Operations to Environmental Engineering.

              Eliminated a vacant Commute Trip Reduction Coordinator in Transportation. Reclassified a

              Dept System Support Specialist to an Accounting Tech in Operations. Laid off a full-time MW2

              and a .525 MW2 in Street Operations effective 11/1/12. Converted a Field Supervisor to a MW4

              in Utilities Operations.

2014 - No changes.
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JOB CLASSIFICATION

Mayor
1

8,516

Council President
1

1,208

Council Member
1

1,146

Judge 11,219

1
Salaries to be established by ordinance, authorized by Ordinance #3687 (April 20, 2004).

JOB AND SALARY CLASSIFICATION

ELECTED OFFICIALS

2013 Rates

MONTHLY SALARY
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RANGE JOB CLASSIFICATION
LOW MID HIGH

Level 1 Chief Administrative Officer 9,718    11,661  13,604  

Level 2 Director of Parks, Rec & Community Svcs 8,988    10,788  12,587  
Director of Public Works
Economic & Community Development Director
Police Chief

Level 3 Asst Chief Administrative Officer 8,561    10,274  11,986  
City Attorney
Planning Director
Human Resources Director
Finance Director
Information Technology Director

CITY ATTORNEY'S OFFICE

Non Union Positions Paid On Merit System MONTHLY SALARY
LOW MID HIGH

Deputy City Attorney 7,826 9,489 11,151
Chief Prosecuting Attorney 7,020 8,510 10,000
Assistant City Attorney 6,129 7,428 8,726
Senior 5,552 7,139 8,726

Individual Non Union Positions MONTHLY SALARY

Task Force Office Manager 4,063 4,508 4,953
ACTUAL

2013 Rates

MONTHLY SALARY

JOB AND SALARY CLASSIFICATION

DEPARTMENT DIRECTORS
2013 Rates

OTHER POSITIONS

2013 Rates
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JOB AND SALARY CLASSIFICATION

NON REPRESENTED

JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E

Van Driver 15 36,312 38,064 39,996 42,012 44,172

Office Tech 3 20 40,968 43,056 45,348 47,616 50,148

Assistant Golf Professional 22 43,056 45,348 47,616 50,148 52,512

Judicial Specialist 22 43,056 45,348 47,616 50,148 52,512

Acctg Services Asst 3 23 44,172 46,428 48,756 51,180 53,760

Administrative Assistant 1 23 44,172 46,428 48,756 51,180 53,760

Parks Program Assistant 23 44,172 46,428 48,756 51,180 53,760

Human Resources Specialist 25 46,428 48,756 51,180 53,760 56,508

Civil Legal Secretary 26 47,616 50,148 52,512 55,200 57,996

Court Security Officer 27 48,756 51,180 53,760 56,508 59,436

Human Services Specialist 27 48,756 51,180 53,760 56,508 59,436

Lead Judicial Specialist 27 48,756 51,180 53,760 56,508 59,436

Parks Systems Support Specialist 27 48,756 51,180 53,760 56,508 59,436

Parks/Fac Planning & Dev Specialist 27 48,756 51,180 53,760 56,508 59,436

Golf Professional 28 50,148 52,512 55,200 57,996 60,804

Cross Connection Control Assistant 29 51,180 53,760 56,508 59,436 62,364

Engineering Technician 2 29 51,180 53,760 56,508 59,436 62,364

Recreation Facility Lead 29 51,180 53,760 56,508 59,436 62,364

Administrative Assistant 3 32 55,200 57,996 60,804 63,900 67,116

Construction Inspector 32 55,200 57,996 60,804 63,900 67,116

Cross Connect Control Inspect 32 55,200 57,996 60,804 63,900 67,116

Probation Officer 32 55,200 57,996 60,804 63,900 67,116

Signal Technician 32 55,200 57,996 60,804 63,900 67,116

2013 Rates

Signal Technician 32 55,200 57,996 60,804 63,900 67,116

Storm/Drain Facilities Isp 32 55,200 57,996 60,804 63,900 67,116

Technical Support Specialist 2 32 55,200 57,996 60,804 63,900 67,116

Golf Accounting Supervisor 34 57,996 60,804 63,900 67,116 70,548

Head Golf Professional 34 57,996 60,804 63,900 67,116 70,548

Parks Program Coordinator 34 57,996 60,804 63,900 67,116 70,548

Pavement Management Analyst 34 57,996 60,804 63,900 67,116 70,548

Project Accountant 34 57,996 60,804 63,900 67,116 70,548

Survey Party Chief 34 57,996 60,804 63,900 67,116 70,548

Construction Coordinator 35 59,436 62,364 65,556 68,832 72,240

Economic Development Analyst 35 59,436 62,364 65,556 68,832 72,240

Engineer 1 35 59,436 62,364 65,556 68,832 72,240

Engineering Technician 3 35 59,436 62,364 65,556 68,832 72,240

Human Resources Analyst 35 59,436 62,364 65,556 68,832 72,240

Human Services Coordinator 35 59,436 62,364 65,556 68,832 72,240

Legal Analyst 35 59,436 62,364 65,556 68,832 72,240

Operations Technical Analyst 35 59,436 62,364 65,556 68,832 72,240

Planner 35 59,436 62,364 65,556 68,832 72,240

Planner/GIS Coordinator 35 59,436 62,364 65,556 68,832 72,240

Senior Construction Inspector 35 59,436 62,364 65,556 68,832 72,240

Survey Project Coordinator 35 59,436 62,364 65,556 68,832 72,240
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JOB AND SALARY CLASSIFICATION

NON REPRESENTED

JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E

2013 Rates

Conservation Coordinator 36 60,804 63,900 67,116 70,548 74,268

Executive Assistant/Mgmt Analyst 36 60,804 63,900 67,116 70,548 74,268

Neighborhood Program Coordinator 36 60,804 63,900 67,116 70,548 74,268

Senior Signal Technician 36 60,804 63,900 67,116 70,548 74,268

ERP Business Analyst 37 62,364 65,556 68,832 72,240 76,068

Network Specialist 37 62,364 65,556 68,832 72,240 76,068

Parks/Fac Planning & Dev Coord 37 62,364 65,556 68,832 72,240 76,068

Project Analyst 37 62,364 65,556 68,832 72,240 76,068

Sr Human Services Coordinator 38 63,900 67,116 70,548 74,268 78,000

Assistant Land Survey Spvsr 39 65,556 68,832 72,240 76,068 79,836

Construction Supervisor 39 65,556 68,832 72,240 76,068 79,836

Engineer 2 39 65,556 68,832 72,240 76,068 79,836

GIS Supervisor 39 65,556 68,832 72,240 76,068 79,836

Sr. Human Resources Analyst 39 65,556 68,832 72,240 76,068 79,836

Conservation Analyst 40 67,116 70,548 74,268 78,000 81,900

Environmental Scientist 40 67,116 70,548 74,268 78,000 81,900

Parks Facility/Program Manager 40 67,116 70,548 74,268 78,000 81,900

Senior Planner 40 67,116 70,548 74,268 78,000 81,900

B & O Program Auditor 41 68,832 72,240 76,068 79,836 83,880

Court Supervisor 41 68,832 72,240 76,068 79,836 83,880

Probation Supervisor 41 68,832 72,240 76,068 79,836 83,880

Network Engineer 42 70,548 74,268 78,000 81,900 86,028

PW Accounting Manager 42 70,548 74,268 78,000 81,900 86,028PW Accounting Manager 42 70,548 74,268 78,000 81,900 86,028

Sr Parks Program Facility Manager 42 70,548 74,268 78,000 81,900 86,028

Engineer 3 43 72,240 76,068 79,836 83,880 88,068

Police Support Services Mgr 43 72,240 76,068 79,836 83,880 88,068

Sr Transportation Planner 43 72,240 76,068 79,836 83,880 88,068

Technical Systems Analyst 43 72,240 76,068 79,836 83,880 88,068

Traffic Signal Systems Supervisor 43 72,240 76,068 79,836 83,880 88,068

City Clerk 44 74,268 78,000 81,900 86,028 90,396

City Land Surveyor 44 74,268 78,000 81,900 86,028 90,396

Environ. Conservation Supvr 44 74,268 78,000 81,900 86,028 90,396

Principal Planner 45 76,068 79,836 83,880 88,068 92,640

Senior Systems Analyst 45 76,068 79,836 83,880 88,068 92,640

Fleet Services Superintendent 46 78,000 81,900 86,028 90,396 94,920

Human Services Manager 46 78,000 81,900 86,028 90,396 94,920

Maint Superintendent-Golf 46 78,000 81,900 86,028 90,396 94,920

Maint Superintendent-Parks Ops 46 78,000 81,900 86,028 90,396 94,920

Maint Superintendent-Streets 46 78,000 81,900 86,028 90,396 94,920

Maint Superintendent-Utilities 46 78,000 81,900 86,028 90,396 94,920

Maint Superintendent-Water 46 78,000 81,900 86,028 90,396 94,920

Multi Media Manager 46 78,000 81,900 86,028 90,396 94,920

Parks Planning & Dev Manager 46 78,000 81,900 86,028 90,396 94,920
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JOB AND SALARY CLASSIFICATION

NON REPRESENTED

JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E

2013 Rates

Police Corrections Lieutenant 46 78,000 81,900 86,028 90,396 94,920

City Auditor 47 79,836 83,880 88,068 92,640 97,260

Construction Manager 47 79,836 83,880 88,068 92,640 97,260

Court Administrator 47 79,836 83,880 88,068 92,640 97,260

Customer Services Manager 47 79,836 83,880 88,068 92,640 97,260

Facilities Superintendent 47 79,836 83,880 88,068 92,640 97,260

Financial Planning Manager 47 79,836 83,880 88,068 92,640 97,260

Human Resources Manager 47 79,836 83,880 88,068 92,640 97,260

Labor Relations Manager 47 79,836 83,880 88,068 92,640 97,260

Permit Center Manager 47 79,836 83,880 88,068 92,640 97,260

Risk Manager 47 79,836 83,880 88,068 92,640 97,260

Engineer 4 48 81,900 86,028 90,396 94,920 99,672

Bldg & Dvlp Services Manger 49 83,880 88,068 92,640 97,260 102,132

Comm & Gov't Affairs Manager 49 83,880 88,068 92,640 97,260 102,132

Assistant Finance Director 50 86,028 90,396 94,920 99,672 104,712

Recreation Superintendent 50 86,028 90,396 94,920 99,672 104,712

Engineering Manager 52 90,396 94,920 99,672 104,712 110,040

Planning Manager 52 90,396 94,920 99,672 104,712 110,040

Systems Division Manager 52 90,396 94,920 99,672 104,712 110,040

Technical Services Manager 52 90,396 94,920 99,672 104,712 110,040

Economic Development Manager 53 92,640 97,260 102,132 107,400 112,764

Deputy Public Works Director 55 97,260 102,132 107,400 112,764 118,428

PW Operations Manager 55 97,260 102,132 107,400 112,764 118,428PW Operations Manager 55 97,260 102,132 107,400 112,764 118,428

Number of Employees as of January 1, 2013:   219.04

     (Includes vacant positions)

Includes all non represented permanent positions

Longevity Schedule 2013 Management Benefits  

  5 years            1% of Base Salary A+ 2,590     

 10 years           2% of Base Salary A 1,945     

 15 years           3% of Base Salary B 1,620     

 20 years          4% of Base Salary C 1,298     
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JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E

Custodian 13 2,880 3,026 3,173 3,333 3,503

Custodian (Grandfathered) 15 3,026 3,173 3,333 3,503 3,684

Office Technician 2 16 3,102 3,251 3,415 3,588 3,780

Parking Enforcement Assistant 17 3,173 3,333 3,503 3,684 3,870

Administrative Secretary 1 20 3,415 3,588 3,780 3,970 4,179

Code Enforcement Assistant 20 3,415 3,588 3,780 3,970 4,179

Office Technician 3 20 3,415 3,588 3,780 3,970 4,179

Printing Technician 20 3,415 3,588 3,780 3,970 4,179

Accounting Svcs Asst 3 22 3,588 3,780 3,970 4,179 4,378

Customer Svcs Representative 22 3,588 3,780 3,970 4,179 4,378

Legal Secretary 1 22 3,588 3,780 3,970 4,179 4,378

Police Records Specialist 22 3,588 3,780 3,970 4,179 4,378

Print Shop Lead 22 3,588 3,780 3,970 4,179 4,378

Administrative Assistant 1 23 3,684 3,870 4,065 4,265 4,481

Administrative Secretary 2 23 3,684 3,870 4,065 4,265 4,481

Evidence Custodian 23 3,684 3,870 4,065 4,265 4,481

Accounting Technician 25 3,870 4,065 4,265 4,481 4,711

Dept System Support Specialist 25 3,870 4,065 4,265 4,481 4,711

Deputy City Clerk 25 3,870 4,065 4,265 4,481 4,711

Supplies/Inventory Specialist 25 3,870 4,065 4,265 4,481 4,711

Police Corrections Officer 26 3,970 4,179 4,378 4,602 4,834

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

AFSCME -  LOCAL 2617

2013 Rates

JOB AND SALARY CLASSIFICATION

Police Corrections Officer 26 3,970 4,179 4,378 4,602 4,834

Administrative Assistant 2 27 4,065 4,265 4,481 4,711 4,954

Contract Specialist 27 4,065 4,265 4,481 4,711 4,954

Custodial Lead (Grandfathered) 27 4,065 4,265 4,481 4,711 4,954

Development Permit Technician 27 4,065 4,265 4,481 4,711 4,954

Ergonomics & Facilities Svcs Spclst 27 4,065 4,265 4,481 4,711 4,954

Multi Media Specialist 2 27 4,065 4,265 4,481 4,711 4,954

Property Management Technician 27 4,065 4,265 4,481 4,711 4,954

Evidence Technican 28 4,179 4,378 4,602 4,834 5,069

Prosecution Paralegal 28 4,179 4,378 4,602 4,834 5,069

Development Permit Tech Lead 29 4,265 4,481 4,711 4,954 5,198

Police Specialist Supervisor 29 4,265 4,481 4,711 4,954 5,198

Public Education Specialst 29 4,265 4,481 4,711 4,954 5,198

Accounting/Administrative Coor 30 4,378 4,602 4,834 5,069 5,326

Facilities Services Supervisor 30 4,378 4,602 4,834 5,069 5,326

Financial Analyst 30 4,378 4,602 4,834 5,069 5,326

Crime Analyst 31 4,481 4,711 4,954 5,198 5,464

Admin Services Supervisor 32 4,602 4,834 5,069 5,326 5,594

Evidence Technican Supervisor 32 4,602 4,834 5,069 5,326 5,594

Financial Services Supervisor 32 4,602 4,834 5,069 5,326 5,594

Police Corrections Sergeant 32 4,602 4,834 5,069 5,326 5,594

Records Administrator 32 4,602 4,834 5,069 5,326 5,594
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JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES

AFSCME -  LOCAL 2617

2013 Rates

JOB AND SALARY CLASSIFICATION

Accreditation Coordinator 34 4,834 5,069 5,326 5,594 5,879

Creative Art Direction Coordinator 34 4,834 5,069 5,326 5,594 5,879

Code Enforcement Officer 34 4,834 5,069 5,326 5,594 5,879

Combination Building Inspector 34 4,834 5,069 5,326 5,594 5,879

Research & Development Analyst 34 4,834 5,069 5,326 5,594 5,879

Senior Financial Analyst 34 4,834 5,069 5,326 5,594 5,879

Video Program Coordinator 34 4,834 5,069 5,326 5,594 5,879

Payroll Business Analyst 36 5,069 5,326 5,594 5,879 6,191

Plans Examiner 37 5,198 5,464 5,737 6,022 6,340

Senior Accountant 38 5,326 5,594 5,879 6,191 6,500

Assistant Building Official 39 5,464 5,737 6,022 6,340 6,654

Number of Employees as of January 1, 2013:  125

     (Includes vacant positions)

Contract Status:    Expires 12/31/2013

Longevity Schedule

  5 years            1% of Base Salary  5 years            1% of Base Salary

 10 years           2% of Base Salary

 15 years           3% of Base Salary

 20 years           4% of Base Salary
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JOB AND SALARY CLASSIFICATION

POLICE OFFICERS AND SERGEANTS

JOB CLASSIFICATION RANGE

A B C D E F

Police Patrol Officer PT 4,680 4,841 5,083 5,376 5,716 6,094

Police Sergeant SG 7,215 7,215 7,215 7,215 7,215 7,215

Rates do not include 1% accreditation pay

Number of Employees as of January 1, 2013:    134

     (Includes vacant positions)

Contract Status:     Expired  12/31/12

Educational Incentive

 5 years 2% AA (or Junior Status) 1%

10 years 3% BA or BS, MA, PhD  3%

15 years 4%

20 years 6%

25 years 7%

30 years 8%

JOB AND SALARY CLASSIFICATION

POLICE ASSISTANT CHIEFS AND COMMANDERS

STEP AND MONTHLY SALARY

2013 Rates

2013 Rates

Longevity Schedule

JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E F

Police Assistant Chief AC 9,677 9,677 9,677 9,677 9,677 9,677

Police Commander CM 8,783 8,783 8,783 8,783 8,783 8,783

Rates do not include 1% accreditation pay

Number of Employees as of January 1, 2013:    9

   (Includes vacant positions)

Contract Status:     Expired  12/31/12

Educational Incentive

 5 years 2% AA (or Junior Status) 1%

10 years 3% BA or BS, MA, PhD  3%

15 years 4%

20 years 6%

25 years 7%

30 years 8%

Longevity Schedule

2013 Rates
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JOB AND SALARY CLASSIFICATION

TEAMSTERS

JOB CLASSIFICATION RANGE STEP AND MONTHLY SALARY

A B C D E

Maintenance Worker 2 21 3,442 3,626 3,809 4,003 4,200

Meter Reader 2 21 3,442 3,626 3,809 4,003 4,200

Maintenance Worker 3 25 3,809 4,003 4,200 4,423 4,649

Meter Reader 3 25 3,809 4,003 4,200 4,423 4,649

Mechanic 2 28 4,117 4,320 4,538 4,773 5,010

Meter Reader 4 28 4,117 4,320 4,538 4,773 5,010

Maintenance Worker 4 29 4,200 4,423 4,649 4,895 5,144

Communications Tech 2 30 4,320 4,538 4,773 5,010 5,262

HVAC Technician 31 4,423 4,649 4,895 5,144 5,402

Maintenance Technician 31 4,423 4,649 4,895 5,144 5,402

Senior Mechanic 32 4,538 4,773 5,010 5,262 5,529

Building Maintenance Supervisor 34 4,773 5,010 5,262 5,529 5,826

Building Systems Supervisor 34 4,773 5,010 5,262 5,529 5,826

Field Supervisor 34 4,773 5,010 5,262 5,529 5,826

Fleet Supervisor 34 4,773 5,010 5,262 5,529 5,826

Electrical Maintenance Technician 34 4,773 5,010 5,262 5,529 5,826

SCADA Technician 34 4,773 5,010 5,262 5,529 5,826

2013 Rates

SCADA Technician 34 4,773 5,010 5,262 5,529 5,826

Number of Employees as of January 1, 2013:   131.53

     (Includes vacant positions)

Contract Status:   Expires 12/31/13

Longevity Schedule

  5 years            1% of Base Salary

 10 years           2% of Base Salary

 15 years           3% of Base Salary

 20 years           4% of Base Salary
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ORDINANCE NO. L/057  

AN ORDINANCE of the City Council of the 
City of Kent, Washington, levying property taxes 
for the first year of the 2013 - 2014 biennial 
budget for the City of Kent. 

RECITALS 

A. Pursuant to RCW 84.55.120 and after providing all 

appropriate notice, the City Council held public hearings on September 18, 

2012, and October 16, 2012, to consider the City of Kent's proposed 

operating and capital biennial budget for the 2013 -2014 calendar years, 

to address the City's property tax levy to be imposed in 2012 for collection 

in 2013, and to review revenues and limit factors. 

B. In accordance with RCW 84.55.120, any increase in property 

tax revenue other than that resulting from the addition of new 

construction and improvements to property, annexations, and any 

increase in the value of state-assessed property and the refund fund levy, 

requires the adoption of a separate ordinance specifically authorizing the 

increase in terms of both dollars and percentage. 

C. Pursuant to RCW 84.52.010 and WAC 458-12-365, taxes 

shall be levied in specific dollar amounts. 

1 	Property Tax Levied (1%) 
2013 - 2014 Biennial Budget 

Ordinance 
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NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF KENT, 

WASHINGTON, DOES HEREBY ORDAIN AS FOLLOWS: 

ORDINANCE 

SECTION 1.  - Recitals Incorporated.  The foregoing recitals are 

incorporated into this ordinance. 

SECTION 2.  - Property Tax Levied.  There is hereby levied against 

the assessed value of the property in the City of Kent, Washington, a tax 

for the first year of the City's 2013 - 2014 biennial budget in the following 

amount for the General Fund, for the purpose of paying the general 

expenses of municipal government: 

Levy per $1,000 of 
assessed valuation 

Fund 	 (estimated) 	Dollar Amount  
General Fund 	 $1.6935 	$20,247,518 

This property tax levy represents a 1% increase over last year as shown 

below. 

2012 Regular Property Tax Levy 	 $20,247,518 
Less 2011 Regular Property Tax Levy 	(19,892,138) 
Less New Construction Levy 	 (104,935) 
Less Annexation Levy 
Less Refund Levy 	 (51,524) 
Plus Banked Capacity  
Property Tax Increase 	 $ 198,921 

% Change 	 1.0% 

2 	Property Tax Levied (1%) 
2013 - 2014 Biennial Budget 

Ordinance 
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E COOKE, MAYOR 

SECTION 3„  - Limitation on Levy.  The application of the General 

Fund levy shall be consistent with and shall not result in a tax revenue in 

excess of the limitation imposed by RCW sections 84.55.010 and 

84.55.0101. 

SECTION 4.  - Adjustments.  City administration shall administer 

the Annual Budget and in doing so may authorize adjustments pursuant to 

RCW 35A.34, RCW. 

SECTION 5.  - Severability.  If any one or more sections, 

subsections, or sentences of this ordinance are held to be unconstitutional 

or invalid, such decision shall not affect the validity of the remaining 

portion of this ordinance and the same shall remain in full force and effect. 

SECTION 6.  - Corrections by City Clerk or Code Reviser.  Upon 

approval of the City Attorney, the City Clerk and the code reviser are 

authorized to make necessary corrections to this ordinance, including the 

correction of clerical errors; references to other local, state or federal laws, 

codes, rules, or regulations; or ordinance numbering and 

section/subsection numbering. 

SECTION 7.  - Effective Date.  This ordinance shall take effect and 

be in force January 1, 2013, which is more than five (5) days from and 

after its passage and publication, as provided by law. 

ATTEST: 

/BRENDA JACOBER, ITY CLERK 

3 	Property Tax Levied (1%) 
2013 - 2014 Biennial Budget 

Ordinance 
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APPROVED AS TO FORM: 

T 'O'lit3AIIER CITY ATTORNEY 

PASSED: 	/ / 	day of December, 2012. 

APPROVED: // 	day of December, 2012. 

PUBLISHED: /7 	day of December, 2012. 

I hereby certify that this is a true copy of Ordinance No. 41451  
passed by the City Council of the City of Kent, Washington, and approved 

by the Mayor of the City of Kent as hereon indicated. 

	 (SEAL) 
R, CITY CLERK 

P: 	\Ordinance Waxlevled-2013 - Final.Docx 

4 	Property Tax Levied (1%) 
2013 - 2014 Biennial Budget 

Ordinance 
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               GLOSSARY OF BUDGET RELATED TERMS 
 

 
Accrual Basis of Accounting A method of accounting that matches revenues and expenses with 

the period to which they relate, rather than focusing on actual cash 
flows.  In this method, for example, an asset is depreciated as it is 
“used up”, and the expense is recognized in periodic increments, 

rather than assuming the asset holds its value until it is actually 
disposed of. 

 

Adjusted Budget The budget as revised through supplemental appropriations 

approved by Council during the year and included in the annual 
budget amendment ordinance. 

 

AFSCME American Federation of State, County and Municipal Employees 
 

ADA Americans with Disabilities Act 
 

Assessed Valuation The taxable portion of fair market value of both real and personal 
property, as determined by the King County Assessors Office. 

 
BARS The State of Washington Budget, Accounting and Reporting System 

required for all governmental entities in the state of Washington. 
 
Benefits City paid benefits provided for employees such as social security, 

retirement, worker's compensation, life insurance, medical 
insurance, and management benefits. 

 

Bond Refinancing The payoff and re-issuance of bonds to obtain better interest rates 

and/or bond conditions.  
 
Budget The financial plan for the operation of a program or organization 

for the year or for the project through completion.  Legal authority 
and requirements are found in Revised Code of Washington (RCW 
35A.33). 

 

Capital Expenditures Funds spent for the acquisition of a long-term asset. 
 
Capital Facility Plan The portion of the Capital Improvement Plan that relates to the city 

facilities and infrastructure that are planned for under the growth 

management act and are included in the City of Kent 
Comprehensive Plan. The plan includes estimated project costs, 
sources of funding and timing of work over a six-year period.  For 

financial planning, the capital facility plan is presented as a plan of 
work and proposed expenditures, and is the basis for annual 
appropriation requests and bond issues. 

 

Capital Improvement  The capital projects approved and funded in the first year of the 
Budget adopted Capital Improvement Program. 
 

Capital Improvement  The plan of all capital projects, including those that do not qualify 
Program (CIP) as "facilities" for the Capital Facility Plan, such as large pieces of 

equipment or vehicles. 

192



               GLOSSARY OF BUDGET RELATED TERMS 
 

 
 

Capital Outlay Fixed assets which have a value of $5,000 or more and have a 
useful economic lifetime of more than three years or assets of any 
value, if the nature of the item is such that it must be controlled 

for custody purposes as a fixed asset. 
 

Capital Project The largely one-time cost for acquisition, construction, 
improvement, replacement, or renovation of land, structures and 

improvements thereon.  The cost must usually be $25,000 or more 
in order to be considered a capital project; amounts under $25,000 
are considered in the operating budget.  In addition, equipment is 

considered a capital project if it is $25,000 or more in cost. 
 

Capital Reserve An account used to segregate a portion of the government’s equity 
to be used for future capital program expenditures.  

 
Charges for Services A revenue category which includes a charge for a specific service.  

These primarily include park recreation fees, plan check fees, court 
cost and prisoner work release fees and other miscellaneous fees. 

  
Comprehensive Budget The comprehensive budget combines both the annual financial plan 

for the operation of government and the annual portion of the 

Capital Improvement Budget.  Excluded from the operating budget 
are carry-over capital projects which have been previously 
approved. 

 

Cost Allocation Assignment of cost charges from one department that reimburse 
another department for services received.  Some examples are 
Attorney services, Finance services and Human Resource services. 

 
CPI Consumer Price Index   
 A statistical description of price levels provided by the U.S. 

Department of Labor.  The index is used as a measure of the 

increase in the cost of living. 
 
Debt Service The annual payment of principal and interest on the City's bonded 

indebtedness.  Bonds are issued to finance the construction of 

capital projects such as public buildings, parks, roads, storm 
sewers and water system improvements. 

 

Depreciation The loss of asset value over time and usage, recorded as an 
expense under the full accrual method of accounting.   

 

Designated Fund Balance Fund balance that is not legally restricted to a specific use, but is 

nonetheless planned to be used for a particular purpose. For 
example, the General Fund has a fund balance that is designated 
for contingency. There is no legal restriction on the use of this fund 

balance, but it is budgeted to provide financial stability. 
 

EAP Employee Assistance Program 
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               GLOSSARY OF BUDGET RELATED TERMS 
 

 
  

Enterprise Fund A fund used to account for operations that are financed and 
operated in a manner similar to private business enterprise where 
the measurement focus is on the cost of providing a service, such 

as water on a continual basis.  Costs are recovered through user 
charges. 

 
Estimated Actual An estimate of the year end balance of a revenue or expenditure 

account. 
 

Expenditure The payment of cash or the transfer of property or services for the 

purpose of acquiring an asset, service or settling a loss.  
 

Expense Charges incurred (whether paid immediately or deferred) for 
proprietary fund operations, maintenance, interest or other 

charges.  
 
Fees A general term used for any charge for services levied by 

government associated with providing a service, permitting an 

activity, or imposing a penalty.  Major types of fees include 
business and non-business licenses and user charges. 

 

Fines and Forfeitures A revenue category which primarily includes court, police, traffic 
and parking fines and forfeitures of property. 

 

Fund A self-balancing set of accounts with revenues and expenses that 

are segregated for the purpose of carrying out a specific purpose or 
activity. 

 

Fund Balance Working capital, or the net current assets less short term liabilities. 
 

GAAFR Governmental Accounting, Auditing and Financial Reporting   
 The "blue book" published by the Municipal Finance Officers 

Association (now the Government Finance Officers Association) to 
provide detailed guidance for the application of accounting 
principals for governments. 

 

GAAP Generally Accepted Accounting Principles are standards used for 
accounting and reporting by both private industry and 
governments. 

 
GASB Government Accounting Standards Board established in 1985 to 

regulate the rules and standards for all governmental units. 
 

 

General Fund The General Fund is used to account for all of the City’s resources 
except for those resources which are accounted for in a special 

purpose fund. 
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General Obligation Bonds Bonds for which the full faith and credit of the insuring government 

are pledged for payment. 
 

GIS Geographical Information System 

 
IBNR Medical expenses Incurred But Not Reported by the claimants to 

the insurance company. 
 

Intergovernmental Revenue Revenue from other governments, primarily from Federal, State 
and County grants.  State shared revenue from liquor profits and 
tax are also forms of intergovernmental revenue. 

 
LEOFF Law Enforcement Officers and Firefighters Retirement System 

provided in the State of Washington. 
 

Licenses and Permits Revenue category that includes building permits, business and 
amusement licenses and any other miscellaneous licenses or 
permits. 

 

LID Local Improvement District or Special Assessments made against 
certain properties to defray part or all of the cost of a specific 
improvement or service deemed to primarily benefit those 

properties. 
 

LTGO Bonds Limited Tax General Obligation bonds refer to bonds issued with 
the approval of the Council, as opposed to voted bonds which must 

be approved by vote of the public.  LTGO bonds must not exceed 
1.5 percent of the assessed valuation. The total of LTGO and voted 
bonds must not exceed 2.5 percent of assessed valuation per State 

R.C.W. 
 

Miscellaneous Revenue A revenue category that basically includes leases and rentals of the 
various city facilities, Senior Center donations plus other revenue 

such as pay phone revenue. 
 
Modified Accrual A basis of accounting in which revenues are recognized when 

available and measurable and expenditures are recorded in the 

period the liabilities are incurred. 
 

MSDS Material Safety Data Sheet 

 
Net Budget The net budget eliminates double counting of the budget by 

excluding fund transfers and internal service charges such as 
interfund equipment rental and insurance charges.  The net budget 

represents the true level of spending in the budget. 
 
Object of Expenditure Expenditure classifications based upon the types or categories of 

goods and services purchased.  Typical objects of expenditure 
include salaries and wages, benefits, supplies, contracted services 
and capital outlay. 
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Operating Budget An operations plan, expressed in financial terms, whereby an 
operating program is funded for a single year.  Per state law, 
operating budgets lapse at year-end. 

 

Operating Expense Those costs including expenditures for salaries and wages, 
benefits, supplies, services and charges which are necessary to 
support the primary services of the organization.  For example, 

telephones, printing and motor pool charges, and office supplies 
are operating expenses. 

 

Organization A major organizational unit usually responsible for carrying out a 
major component of department or program responsibilities. 

 
PERS Public Employees Retirement System provided for employees other 

than Police and Fire by the State of Washington. 
 
Preliminary Actual The balance of revenue or expenditure accounts at year-end, but 

before the final closing of the City's books.  This will usually be 

close to the final actual amounts, but may not include all accruals 
or other adjustments. 

 

Preliminary Budget The Mayor's recommended budget submitted to the City Council 
and the public for approval in October of each year. 

 
Reserved Fund Balance Those portions of fund balance that are not appropriable for 

expenditure or that are legally segregated for a specific future use. 
 
Reserves (Fund) The unencumbered year-end balance of revenue less expenditures 

in governmental funds. 
 
Restricted Fund Balance The portion of working capital that is not available for general 

expenditure.  The balance is maintained for a specific designated 

use. 
 
Revenue Income received by the City in support of its program of services to 

the community.  It includes such items as property taxes, fees, 

user charges, grants, fines, interest income and other 
miscellaneous revenue. 

 

Revenue Bonds Bond issued pledging future revenues, usually water, sewer, or 
drainage charges to cover debt payments in addition to operating 
costs. 

 

RFP Request for Proposal 
 
Salaries and Wages A majority of City employees are paid a monthly salary based on 

an annual standard work year consisting of 2,080 hours.  Some 
types of positions are paid hourly wages based on the prevailing 
wage scale. 
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Standard Work Year 2,080 hours or 260 days is the equivalent of one work year. 
 
Supplemental Appropriation An appropriation approved by the Council after the initial budget 

appropriation.  Supplemental appropriations are approved by 
Council during the year and an annual budget amendment 
ordinance is approved in December of each year. 

 

 
Unreserved Fund Balance The difference between fund assets and fund liabilities of 

governmental or similar trust funds that is available for general 

expenditures. 
 
User Charges The amount the government receives for the provision of services 

and commodities, or the performance of specific services benefiting 

the entity charged.  User charges tend to be voluntary in nature, in 
contrast to mandatory property and income taxes.  Citizens only 
pay user charges when a specific service is received. 

 

WCIA Washington Cities Insurance Authority 
 
Working Capital The year-end balance of current assets less current liabilities in the 

Enterprise and Internal Service Funds.  The unencumbered balance 
at year-end is available for appropriation in the next year's budget. 
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